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Org.nr/Reg. no. 559178-4953

Protokoll frén arsstimma med aktiedgarna i Viva
Wine Group AB ("Bolaget") den 22 maj 2026
kl. 10:00 pa Hotel Birger Jarl pa Tulegatan 8,
113 53 i Stockholm

Minutes from the annual general meeting of the
shareholders of Viva Wine Group AB (the
"Company") on 22 May 2026 at 10:00 CET at
Hotel Birger Jarl at Tulegatan 8, 113 53 in

Stockholm
Deltagande aktiedgare:
Participating shareholders:
Enligt bifogad rostlangd, Bilaga A
According to attached voting list, Exhibit A
§1

Styrelsens ordférande Anders Moberg hilsade alla vilkomna till drsstimman och forklarade darefter
stimman 6ppnad.

The chairman of the board, Anders Moberg, welcomed everybody to the annual general meeting and
thereafter declared the annual general meeting open.

Noterades att fran Bolagets styrelse deltog styrelseordforanden Anders Moberg samt
styrelseledamdterna Anne Thorstvedt Sjoberg, John Wistedt, Lars Ljungéilv, Joanna Hummel och
Marie Nygren. Vidare ndrvarade Bolagets verkstillande direktor Emil Sallnds, Bolagets CFO tillika
vice verkstéllande direktér Linn Géfvert och Bolagets huvudansvarige revisor Andreas Nyberg
Selvring fran Ernst & Young Aktiebolag vid stimman. Fran valberedningen nirvarade, forutom
styrelsens ordférande, dven valberedningens ordférande Bjorn Wittmark.

1t was noted that the chairman of the board, Anders Moberg, and the directors Anne Thorstvedt
Sjoberg, John Wistedt, Lars Ljungdlv, Joanna Hummel and Marie Nygren were present from the
board of directors. It was further noted that the Company’s managing director, Emil Sallnds, the
Company's CFO/deputy managing director Linn Gdfvert and the Company's main responsible auditor
Andreas Nyberg Selvring from Ernst & Young Aktiebolag were present. Present from the nomination
committee were, except for the chairman of the board, also the chairman of the nomination
committee, Bjorn Wittmark.

Jur. kand. Carl Bohman vid Baker McKenzie Advokatbyra utsags, i enlighet med valberedningens
forslag, till ordforande vid stdimman. Ordféranden meddelade att han bett advokat Filippa Kronsporre
vid Baker McKenzie Advokatbyra att fora protokollet.

Carl Bohman, LL.M., at Baker & McKenzie Advokatbyrd was appointed as chair of the general
meeting in accordance with the nomination committee’s proposal. The chairman informed that he had
asked Filippa Kronsporre, attorney at law, at Baker McKenzie Advokatbyrd, to keep the minutes.

Arsstimman godkinde att ett antal icke anmilda aktiedigare och gister med flera deltog i stimman
som dhorare. Vidare noterades att ljud- eller bildupptagning inte var tillaten.

The annual general meeting approved that a number of shareholders who had not duly notified the
Company of their intention to attend, guests and others, participated in the meeting without voting
rights. It was further noted that sound or visual recording was not allowed.

§2

Till stimman var 67 082 335 aktier och roster anmailda. 67 081 325 aktier och roster var representerade
vid stdmman, vilket utgor cirka 74,84 procent av Bolagets totala antal registrerade aktier och roster.
67,082,335 shares and votes had been registered for the general meeting. 67,081,325 shares and votes

The English translation is for convenience only and in case of any discrepancy, the Swedish text shall control.



Docusign Envelope ID: AC1E247F-DD72-840B-80D9-53F3E417E593

were represented at the general meeting, which is approximately 74.84 percent of the Company's total
number of shares and votes.

Rostléngden lades fram och stimman godkénde densamma, Bilaga A.
The voting list was presented and the general meeting approved the same, Exhibit A.

§3

Stamman godkénde den foreslagna dagordningen.
The general meeting approved the proposed agenda.

§4

Stamman utsag Jenny Hildén, som foretrddde aktiedgaren Investeringsforeningen Danske Invest
Select PP Pension Aktieallokeringsfond - Accumulating KL, att justera dagens protokoll tillsammans
med stimmoordfoéranden.

The general meeting appointed Jenny Hildén, who represented the shareholder Investerings-
foreningen Danske Invest Select PP Pension Aktieallokeringsfond - Accumulating KL, to certify the
minutes together with the chairman of the general meeting.

§5

Protokollforaren redogjorde for att kallelse till dagens stimma har, i enlighet med bolagsordningen,
publicerats pa bolagets hemsida den 21 april 2026 och inforts i Post- och Inrikes Tidningar den

24 april 2026. Dessutom har information om att kallelse skett annonserats i Dagens Industri den

24 april 2026.

The keeper of the minutes stated that the notice has, in accordance with the articles of association,
been published on the Company's website on 21 April 2026 and in the Swedish Official Gazette on 24
April 2026. Information that the notice has been published has also been printed in Dagens Industri
on 24 April 2026.

Stamman forklarades ddrmed behorigen sammankallad.
It was therefore declared that the general meeting had been duly convened.

§6

Det noterades att arsredovisningshandlingarna for 2025 har funnits tillgdngliga pa Bolagets hemsida
fr.o.m. den 23 april 2026 och har dessutom funnits tillgingliga pa Bolagets kontor samt lagts fram pa
stimman. De har ddrmed gjorts tillgdngliga for aktiedgarna och presenterats i sammandrag for
stimmodeltagarna.

1t was noted that the annual report for 2025 has been available on the Company's website since

23 April 2026 and has also been available at the Company's office and been presented at the meeting.
The annual report has consequently been made available for the shareholders and presented in brief
to the participants of the meeting.

Bolagets huvudansvariga revisor, auktoriserade revisorn Andreas Nyberg Selvring fran Ernst &
Young Aktiebolag, foredrog revisionsberittelsen i sammandrag. Aktiedgarna bereddes mojlighet att
stélla fragor i anslutning till anforandet, varpa inga stélldes.

The Company’s main responsible auditor, the authorized auditor Andreas Nyberg Selvring from Ernst
& Young Aktiebolag presented the audit report in brief- The shareholders were invited to ask
questions in connection with the presentation, whereby no questions were asked.

Styrelsens ordforande, Anders Moberg, presenterade kortfattat styrelsens arbete under det gangna
rakenskapsaret.

The chair of the board of directors, Anders Moberg, briefly presented the work of the board during
the previous financial year.
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Arsredovisning och revisionsberittelse samt koncernredovisning och tillhdrande revisionsberittelse
for rdkenskapsaret 2025 konstaterades ddrmed framlagda.

The annual report and the audit report as well as the consolidated financial statements and the
corresponding audit report for the fiscal year 2025 were thereby presented.

§7

a) Det beslutades att faststélla resultatrdkningen och balansrdkningen samt koncernresultatrdkningen
och koncernbalansrikningen.

a) The income statement and balance sheet as well as the group income statement and group balance
sheet were adopted.

b) Det beslutades att disponera resultatet 1 enlighet med styrelsens forslag i arsredovisningen, det vill
sdga att genomfora en utdelning pa 1,60 kronor per aktie, uppdelat pa tva utbetalningstillfillen. Vid
det forsta utbetalningstillfallet betalas 0,80 kronor per aktie med avstamningsdag tisdagen den 26 maj
2026. Vid det andra utbetalningstillfallet betalas 0,80 kronor per aktie, med 25 november 2026 som
avstaimningsdag. Utbetalning genom Euroclear Sweden AB:s forsorg berdknas ske den 29 maj 2026
respektive den 30 november 2026.

b) It was resolved to treat the result in accordance with the proposal of the board of directors in the
annual report, meaning a dividend of SEK 1.60 per share, divided into two payment occasions. At the
first payment occasion, SEK 0.80 per share shall be paid with a record date of Tuesday 26 May 2026.
At the second payment occasion, SEK 0.80 per share shall be paid with a record date of 25 November
2026. Payment of dividends from Euroclear Sweden AB is expected to take place on 29 May 2026 and
30 November 2026, respectively.

Det beslutades vidare att de aktier som kan komma att emitteras med stod av bemyndigandet enligt
punkt 10 ska ge rétt till utdelning fran och med den dag de blivit inférda i den av Euroclear Sweden
AB forda aktieboken.

It was further resolved that shares which may be issued pursuant to the authorization under item 10
shall carry entitlement to dividend from the day on which they have been entered in the share register
kept by Euroclear Sweden AB.

¢) Det beslutades att bevilja styrelsens ledamoter och verkstéillande direktoren ansvarsfrihet gentemot
Bolaget. Det antecknades att verkstéllande direktéren och de styrelseledamoéter som tillika ar
aktiedgare eller representerade andras aktier ej deltog i beslutet savitt gillde dem sjdlva. Det
antecknades vidare att beslutet var enhélligt savitt gillde rostande aktiedgare.

¢) It was finally resolved to discharge the directors of the board and the managing director from
liability in relation to the Company. It was noted that the present directors and managing director
representing their own or others’ shares did not participate in the resolution regarding the discharge
of the directors of the board from liability. It was also noted that the decision was unanimous with
respect to the shareholders who voted.

§8

Valberedningens ordforande presenterade samtliga valberedningens forslag enligt punkterna 8-9 i
kallelsen.

The chairman of the nomination committee presented the committee's proposals under items 8-9 in
the notice.

Arsstimman beslutade, i enlighet med valberedningens forslag, att styrelsen ska bestd av sex
styrelseledamoter. Vidare beslutades att antalet revisorer ska vara ett registrerat revisionsbolag.

It was resolved, in accordance with the nomination committee's proposal, that the board of directors
shall consist of six directors. It was further resolved that the number of auditors shall be one
registered audit firm.

Det beslutades, i enlighet med valberedningens forslag, att ersittning till styrelseledamdterna ska utga
med totalt 2 193 000 kronor exklusive arvode for utskottsarbete (2 150 000 kronor exklusive arvode
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for utskottsarbete foregdende ar), och utga till styrelsens ledamoter med foljande belopp:
It was resolved, in accordance with the nomination committee's proposal, that the remuneration to the

directors shall be in total SEK 2,193,000 excluding remuneration for committee work (SEK 2,150,000
previous year excluding remuneration for committee work) in accordance with the following:

e 357000 kronor (350 000 kronor foéregaende ar) till envar icke anstilld styrelseledamot och
765 000 kronor (750 000 kronor foregéende ér) till styrelseordforande forutsatt att denne inte
ar anstélld. Det noterades att om John Wistedt omviljs, att han 4r han anstélld i Bolaget och
darfor inte ska erhélla styrelsearvode.

SEK 357,000 (SEK 350,000 previous year) for each of the non-employed directors and

SEK 765,000 (SEK 750,000 previous year) to the chairman provided that the chairman is not
an employee. It was noted that if John Wistedt is re-elected, that he is employed by the
Company and therefore shall receive no board fee.

Det beslutades, i enlighet med valberedningens forslag, att arvode for utskottsarbete ska utgad med
foljande belopp:

It was resolved, in accordance with the nomination committee's proposal, that the remuneration for
committee work shall be paid in the following amounts:

e 153 000 kronor (150 000 kronor féregaende ar) till ordférande och 82 000 kronor (80 000
kronor féregdende ar) till 6vriga ledaméter i revisionsutskottet.
SEK 153,000 (SEK 150,000 previous year) to the chairman and SEK 82,000 (SEK 80,000
previous year) to the other members of the audit committee.

Vidare beslutades att arvode till revisorn skulle utga enligt godkénd rédkning.
Further, it was resolved that the auditor shall be entitled to a fee in accordance with approved
invoice.

§9

Det beslutades, i enlighet med valberedningens forslag, att omvélja nuvarande styrelseledaméterna
Anders Moberg, Anne Thorstvedt Sjoberg, John Wistedt, Lars Ljungilv, Joanna Hummel och

Marie Nygren for tiden intill slutet av nésta arsstimma.

The general meeting resolved, in accordance with the nomination committee’s proposal, to re-elect
the current directors Anders Moberg, Anne Thorstvedt Sjoberg, John Wistedt, Lars Ljungdlv, Joanna
Hummel, and Marie Nygren until the end of the next annual general meeting.

Det beslutades dven att omvélja Anders Moberg till styrelseordférande.
It was also resolved to re-elect Anders Moberg as chairman of the board.

Det beslutades vidare, i enlighet med valberedningens forslag, att omvélja det registrerade
revisionsbolaget Ernst & Young Aktiebolag som revisor for tiden intill slutet av nésta arsstimma. Det
noterades att Ernst & Young Aktiebolag har anmalt att auktoriserade revisorn Andreas Nyberg
Selvring fortsétter som huvudansvarig.

It was also resolved, in accordance with the nomination committee's proposal, to re-elect the
registered audit firm Ernst & Young Aktiebolag as auditor up until the end of the next annual general
meeting. It was noted that Ernst & Young Aktiebolag has announced that the authorized auditor
Andreas Nyberg Selvring continues as main responsible auditor.

§10

Stimmoordforanden presenterade kortfattat styrelsens forslag om bemyndigande for styrelsen att
emittera aktier, teckningsoptioner och/eller konvertibler, Bilaga 1.

The chairman of the meeting briefly presented the board of directors' proposal regarding
authorization for the board to issue shares, warrants and/or convertibles, Exhibit 1.

Det beslutades att bemyndiga styrelsen att emittera aktier, teckningsoptioner och/eller konvertibler i
enlighet med styrelsens forslag, Bilaga 1.

The English text is a translation only and in case of any discrepancy the Swedish text shall control



Docusign Envelope ID: AC1E247F-DD72-840B-80D9-53F3E417E593

It was resolved to authorize the board of directors to issue shares, warrants and/or convertibles in
accordance with the board's proposal, Exhibit 1.

Det noterades att beslutet bitrétts av aktieigare med minst tva tredjedelar av sévél de avgivna rosterna
som de aktier som é&r foretradda vid bolagstdmman.

It was noted that the resolution was supported by shareholders holding not less than two-thirds of
both the votes cast and of the shares represented at the general meeting.

§11

Stimmoordforanden presenterade kortfattat styrelsens forslag om bemyndigande for styrelsen att
besluta om forvarv av aktier i Bolaget, samt att kunna fatta beslut om 6verlételse av egna aktier,
Bilaga 2.

The chairman of the meeting briefly presented the board of directors’ proposal regarding
authorization for the board to acquire shares in the Company, and to resolve on transfer of own
shares, Exhibit 2.

Det beslutades att bemyndiga styrelsen att forvarva och dverlata egna aktier i enlighet med styrelsens
forslag, Bilaga 2.

It was resolved to authorize the board of directors to acquire and transfer own shares in accordance
with the board's proposal, Exhibit 2.

Det noterades att beslutet var enhélligt.
It was noted that the decision was unanimous.

§12

Stammoordforanden presenterade kortfattat styrelsens forslag om ett langsiktigt aktieprogram,
emission av teckningsoptioner och 6verlatelse av teckningsoptioner, Bilaga 3.

The chairman of the general meeting briefly presented the board of directors' proposal regarding a
long-term share program, issuance of warrants and transfer of warrants, Exhibit 3.

Det beslutades att anta ett langsiktigt aktieprogram, emission av teckningsoptioner och dverlatelse av
teckningsoptioner i enlighet med styrelsens forslag, Bilaga 3.

It was resolved to adopt a long-term share program, issuance of warrants and transfer of warrants in
accordance with the board’s proposal, Exhibit 3.

Aktiedgarna bereddes mojlighet att stilla fragor, vilka besvarades.
The shareholders were invited to ask questions, which were also answered.

Det noterades att beslutet bitrétts av aktiedgare med minst nio tiondelar av savél de avgivna rosterna
som de aktier som dr foretrddda vid bolagstimman.

It was noted that the resolution was supported by shareholders holding not less than nine-tenths of
both the votes cast and of the shares represented at the general meeting.

§13

Stammoordforanden presenterade kortfattat styrelsens forslag om riktlinjer for erséttning till ledande
befattningshavare, Bilaga 4.

The chairman of the meeting briefly presented the board of directors’ proposal regarding guidelines
for remuneration to senior executives, Exhibit 4.

Det beslutades att faststélla riktlinjerna for ersittning till ledande befattningshavare i enlighet med
styrelsens forslag, Bilaga 4, att gélla tills vidare.

It was resolved to adopt the guidelines for remuneration to senior executives in accordance with the
board's proposal, Exhibit 4, to apply until further notice.
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§ 14

Stimmoordforanden presenterade styrelsens erséttningsrapport for rdkenskapsaret 2025. Stamman
godkénde erséttningsrapporten i enlighet med styrelsens forslag.

The chairman of the meeting presented the board's remuneration report for the financial year 2025.
The general meeting approved the remuneration report in accordance with the board's proposal.

§15

Bolagets verkstéllande direktor Emil Sallnés presenterade Bolagets och koncernens verksamhet och
utveckling under det gangna rakenskapsaret. Emil Sallnés redogjorde dven kortfattat om hiandelser
efter rdkenskapsarets slut.

The Company's CEO Emil Sallnds presented the Company’s and the group’s business and
development during the past financial year. Emil Sallnds also talked about events that had taken
place after the end of the financial year.

Aktiedgarna bereddes mojlighet att stdlla fragor 1 anslutning till anférandet, varpa inga fragor stélldes.
The shareholders were invited to ask questions in connection with the presentation, however, no
questions were raised.

Eftersom inga ytterligare drenden hade hénskjutits till stimman avslutade stimmoordféranden
stimman.

As no additional matters had been referred to the general meeting of the shareholders, the general
meeting was closed by the chairman of the meeting.
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Vid protokollet: Justeras:

At the minutes: Certified:
DocuSigned by: DocuSigned by:
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Filippa Kronsporre Carl Bohman

DocuSigned by:

Junny Hildéw
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Jenny Hildén
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Bilaga 1/ Exhibit 1
Forslag till beslut om bemyndigande for styrelsen att emittera aktier, teckningsoptioner
och/eller konvertibler
Proposal regarding authorization for the board to issue shares, warrants and/or convertibles

Styrelsen for Viva Wine Group AB, org.nr 559178-4953, ("Bolaget") foreslar att drsstimman beslutar
att bemyndiga styrelsen att intill ndsta arsstimma vid ett eller flera tillfillen, med eller utan
foretradesritt for aktiedigarna, besluta om nyemission av aktier, teckningsoptioner och/eller
konvertibler, med ritt att teckna sig for respektive konvertera till aktier i Bolaget, motsvarande hogst
20 procent av Bolagets aktiekapital efter utspddning baserat péd antalet aktier vid tidpunkten for
arsstimman, att betalas kontant, genom kvittning eller med apportegendom.

The board of directors of Viva Wine Group AB, reg. no 559178-4953 (the "Company"), proposes that
the annual general meeting of the shareholders resolves to authorize the board of directors until the
next annual general meeting, on one or more occasions, with or without preferential rights for the
shareholders, to issue shares, warrants and/or convertibles, with the right to subscribe for and
convert into shares in the Company, respectively, corresponding to a maximum of 20 percent of the
Company's share capital after dilution based on the number of shares in the Company at the time of
the annual general meeting, to be paid in cash, through set-off or in kind.

Det primara syftet med bemyndigandet &r att styrelsen ska kunna besluta om nyemission utan
foretradesratt for att anskaffa nytt kapital i syfte att 6ka Bolagets flexibilitet eller i samband med
forvarv eller for betalning av befintliga tillaggskdpeskillingar for redan genomforda forvirv.

The primary purpose of the authorization is for the board of directors to be able to resolve to issue
new shares, without preferential rights, in order to raise new capital which will increase the
Company's flexibility or in connection with acquisitions or as payment for additional considerations
in regard to already finalized acquisitions.

Utgivande av nya aktier, konvertibler eller teckningsoptioner med stod av bemyndigandet ska
genomforas pé sedvanliga villkor under rddande marknadsforhallanden. Om styrelsen finner det
lampligt for att mojliggora leverans av aktier i samband med en emission enligt ovan kan detta goras
till ett teckningspris motsvarande aktiernas kvotvirde.

Issuance of new shares, convertibles or warrants, pursuant of the authorization, shall be carried out
in accordance with customary terms and conditions under prevailing market conditions. The
allocation of shares may, if the board of directors finds it appropriate, be with a subscription price
corresponding to the share's quota value.

Styrelsen, eller den styrelsen anvisar, medges ratten att vidta de justeringar som mé behdvas i
samband med registrering av beslutet hos Bolagsverket.

The board of directors or anyone appointed by the board of directors is given the right to make the
adjustments necessary in connection with the registration of the resolution at the Swedish Companies
Registration Office.

Beslut enligt denna bilaga ér giltigt endast om det har bitrétts av aktiedigare som foretrdder minst tva
tredjedelar av sévil de avgivna rosterna som de aktier som &r foretrddda vid stimman.

A resolution in accordance with this exhibit is valid only where supported by shareholders holding
not less than two-thirds of both the shares voted and of the shares represented at the general meeting.

% sk sk sk ok

The English translation is for convenience only and in case of any discrepancy, the Swedish text shall control.



Bilaga 2/Exhibit 2

Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om aterkop och
overlitelse av egna aktier

The board of directors’ proposed resolution regarding authorization for the board to resolve on
repurchase and transfer of own shares

Styrelsen for Viva Wine Group AB, org.nr 559178-4953 ("Bolaget"), foreslér att arsstimman beslutar
att bemyndiga styrelsen att for tiden intill nésta arsstimma, vid ett eller flera tillfllen, besluta om
forvarv av sa manga aktier i Bolaget att Bolagets innehav vid var tid inte 6verstiger 10 procent av
samtliga aktier i Bolaget. Forvarv fir ske (i) pa Nasdaq Stockholm och far endast ske till ett pris inom
det vid var tid géllande intervallet mellan hogsta kdpkurs och lagsta séljkurs, eller (ii) genom ett
forvarvserbjudande riktat till samtliga aktiedgare, varvid forvarvet ska ske till ett pris som vid
beslutstillfallet motsvarar lagst géllande borskurs och hdgst 150 procent av géllande borskurs.
Betalning for de forviarvade aktierna ska erldggas kontant.

The board of directors of Viva Wine Group AB, reg. no. 559178-4953 (the "Company"), proposes that
the annual general meeting resolves to authorize the board of directors until the next annual general
meeting to, on one or more occasions, resolve to repurchase so many shares in the Company that the
Company's holding does not at any time exceed 10 percent of all the shares in the Company. The
shares shall be repurchased (i) on Nasdaq Stockholm and may only be made at a price within the
range of the highest purchase price and the lowest selling price at any given time, or (ii) through a
public offer to all shareholders, whereby the purchase shall be made at a price that, at the time of the
resolution, corresponds to at least the current quoted share price and a maximum of 150 percent of
the current quoted share price. Payment for the repurchased shares shall be made in cash.

Styrelsen foreslar vidare att arsstimman beslutar om att bemyndiga styrelsen att for tiden intill nista
arsstimma, vid ett eller flera tillfdllen, med eller utan foretradesrétt for aktiedgarna, fatta beslut om
overlatelse av egna aktier. Overlatelser av aktier far ske med hogst det totala antalet aktier som innehas
av Bolaget vid tidpunkten for styrelsens beslut om &verlatelse. Overlételser far ske dver (i) Nasdaq
Stockholm och far endast ske till ett pris inom det vid var tid géllande intervallet mellan hogsta
kopkurs och lagsta sdljkurs, eller (ii) utanfér Nasdaq Stockholm i samband med forvérv av bolag,
verksambheter eller tillgdngar, varvid priset ska bestimmas sé att Gverlatelsen sker till
marknadsmaéssiga villkor. Ersittning for 6verlatna aktier kan erldggas kontant, genom apport eller
kvittning av fordran mot Bolaget.

The board of directors further proposes that the annual general meeting resolves to authorize the
board of directors until the next annual general meeting to, on one or more occasions, with or without
preferential rights for the shareholders, resolve to transfer own shares. The number of shares
transferred may not exceed the total number of shares held by the Company at the time of the board's
resolution on the transfer. Transfers may be made on (i) Nasdagq Stockholm and may only be made at
a price within the range of the highest purchase price and the lowest selling price at any given time, or
(ii) outside Nasdaq Stockholm in connection with acquisitions of companies, operations or assets,
whereby the purchase price shall be set so that the transfer is made at market terms. Payment for
transferred shares may be made in cash, through in-kind payment or through set-off against claims
against the Company.

Syftet med ovanstdende bemyndiganden ér att ge styrelsen 6kat handlingsutrymme och mgjlighet att
anpassa och forbéttra Bolagets kapitalstruktur och didrigenom skapa ytterligare aktiedgarvérde, samt
for att Bolaget pa ett tidseffektivt sétt ska kunna erldgga betalning med egna aktier i samband med
eventuella forvarv av bolag, verksambheter eller tillgangar. Syftet med bemyndigandet &r dven att
kunna anvinda forséljningslikviden efter genomford overlételse av egna aktier i samband med
exempelvis investeringar i egna pagaende eller framtida projekt samt eventuella forvirv av bolag.
The purpose of the above authorizations is to give the board of directors greater scope to act and the
opportunity to adapt and improve the Company's capital structure and thereby create further
shareholder value, and to enable the Company to make payments with its own shares in a time-
efficient manner in connection with any acquisitions of companies, businesses or assets. The purpose
of the authorization is also to be able to use the proceeds from the divestment of own shares in
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connection with, for example, investments in the company’s own ongoing or future projects and any
acquisitions of companies that the company may undertake.

Styrelsen ska dga rétt att besluta om 6vriga villkor for forvérv och dverlételse av egna aktier i enlighet
med bemyndigandet. Styrelsen har ocksa rtt att bemyndiga styrelsens ordforande, verkstallande
direktor, eller den styrelsen utser att goéra de smérre justeringar som kan visa sig erforderliga i
samband med verkstéllighet av styrelsens beslut om forvarv och overlatelse av egna aktier.

The board of directors shall have the right to resolve on other terms for repurchases and transfers of
own shares in accordance with its authorization. The board of directors also has the right to authorize
the chairman of the board, the managing director, or the person appointed by the board to make such
minor adjustments that may be necessary in connection with the execution of the board's resolution to
repurchase and transfer shares.

Styrelsens motiverade yttrande enligt 19 kap. 22 § aktiebolagslagen om forvirvsbemyndigandets
forsvarlighet bifogas som Bilaga 3a.

The board of directors' reasoned statement in accordance with Ch. 19 § 22 of the Swedish Companies
Act on the rationale of the authorization to acquire own shares is attached as Exhibit 3a.

For giltigt beslut enligt denna bilaga krévs att detta har bitrétts av aktieAgare med minst tva tredjedelar
av sévil de avgivna rosterna som de aktier som é&r foretrddda vid bolagstimman.

A resolution in accordance with this exhibit requires support by shareholders holding not less than
two-thirds of both the shares voted and of the shares represented at the general meeting.

% sk sk ok %

The English translation is for convenience only and in case of any discrepancy, the Swedish text shall control. The English
translation is for convenience only and in case of any discrepancy, the Swedish text shall control.



Bilaga 3

Styrelsen for Viva Wine Group AB (publ):s (”Viva Wine Group” eller "bolaget”)
forslag till beslut om ett langsiktigt incitamentsprogram, emission av
teckningsoptioner och overlatelse av aktier och/eller teckningsoptioner —
punkt 12

Styrelsen foreslar att arsstamman beslutar om (A) ett langsiktigt aktieprogram ("LTI 2026"), (B)
emission av teckningsoptioner av serie 2026:1 och (C) 6verlatelse av teckningsoptioner av serie 2026:1,
i enlighet med nedan.

Bakgrund, motiv och sammanfattning

Styrelsen anser att det ar i bolagets och aktiedgarnas intresse att vissa anstallda nyckelpersoner i Viva
Wine Group-koncernen bibehaller ett vasentligt intresse i bolagets utveckling genom att erbjudas
deltagande i ett nytt incitamentsprogram. Motiven till forslaget ar att bidra till mojligheterna att
behalla och attrahera kvalificerad personal samt att 6ka motivationen for anstallda i bolaget genom
att bli involverade och arbeta for att skapa langsiktigt vardeskapande och 6kad aktiedgaravkastning
under perioden som omfattas av LTI 2026.

Mot bakgrund av villkoren, storleken pa tilldelning och andra omstandigheter, anser styrelsen att LTI
2026, i enlighet med nedan, ar skaligt och fordelaktigt for bolaget och dess aktiedgare.

Programmet som foreslas har en trearig prestationsperiod. Deltagande i programmet féreslas erbjudas
till maximalt 26 anstéllda och andra nyckelpersoner i Viva Wine Group. Deltagaren erhaller
vederlagsfritt Prestationsaktierdtter, som vid intjaning ger ratt att vederlagsfritt erhalla en
teckningsoption. Denna teckningsoption ger ratt att teckna nya aktier i bolaget till ett pris motsvarande
aktiens kvotvarde vid den tidpunkt da aktierna tecknas (fér narvarande 0,0083 kronor). En
forutsattning for att Prestationsaktieratterna ska intjanas ar bland annat att uppsatta prestationsmal
avseende Viva Wine Groups totalavkastning under prestationsperioden uppnas. Styrelsen har for
avsikt att foresla liknande incitamentsprogram arligen.

A. Styrelsens forslag om implementering av LTI 2026

Styrelsen foreslar att arsstamman beslutar att implementera LTI 2026 huvudsakligen i enlighet med
foljande villkor:

LTI 2026 ska i enlighet med nedan kunna erbjudas till maximalt 26 deltagare, varav 2 deltagare i
kategori 1 (koncernledning), och 24 deltagare i kategori 2. Kategori 2 utgors av deltagare i ledande
stallning inom koncernen, nyckelmedarbetare samt seniora radgivare/konsulter.

Antalet Prestationsaktierdtter som hogst kan tilldelas varje deltagare beror pa kategori. Det specifika
antalet Prestationsaktierdtter som kan tilldelas deltagare i LTI 2026 framgar av tabellen nedan. For att
Prestationsaktieratterna ska kunna berattiga till tilldelning av teckningsoptioner kravs att deltagarens
anstallning eller engagemang inom Viva Wine Group-koncernen inte sags upp, med vissa undantag for
sedvanliga “good leaver”-situationer.

Kategori Max. Antal Deltagare Antal Prestationsaktieratter (Max p.p)

1 2 67 500 Prestationsaktieratter
2 24 33 750 Prestationsaktieratter
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Totalt 26

Det hogsta totala antalet Prestationsaktieratter per kategori ska uppga till 135 000 for Kategori 1 och
517 500 for Kategori 2.

Anmadlan om att delta i LTI 2026 ska ha inkommit till bolaget senast den 23 juni 2026. Tilldelningen av
teckningsoptioner till deltagarna ska ske snarast efter faststdllande av antal intjanade
Prestationsaktieratter, dvs. tidigast 10 handelsdagar som féljer arsstdmman 2029.

Styrelsen ska vid extraordindra omstandigheter (exempelvis men inte begransat till att anmalan inte
ar mojlig eller 1amplig med beaktande av marknadsmissbruksférordningen?) dga ratt att forlanga
anmalningsperioden, dock langst till och med den 23 juli 2026. Om sa sker ska Intjanandeperioden,
samt ovriga tidsangivelser i LTI 2026 senareldggas i motsvarande man.

Intjaning av Prestationsaktieratter

Prestationsaktieratterna intjanas fran tilldelningsdagen till och med den dag som infaller tre ar senare
("Intjanandeperioden”). Intjaning av Prestationsaktieratter forutsatter att deltagarens anstallning hos
bolaget inte har avslutats eller sagts upp, med vissa undantag for sedvanliga “good leaver”-situationer.
For det fall en deltagares anstéllning upphor pa “good leaver”-grunder under prestationsperioden,
kommer ratten att erhalla tilldelning av Prestationsaktierdtter att minskas proportionerligt i
forhallande till aterstaende tid av Intjanandeperioden.

Antalet Prestationsaktieratter som intjanas ar darutover beroende av uppfyllandet av ett mal avseende
Viva Wine Groups totalavkastning (”Prestationsmalet”).

Prestationsmalet

Full intjaning av Prestationsaktierdtter forutsatter att Viva Wine Groups totalavkastning uppgar till i
genomsnitt minst 17,5 procent per ar under Intjdnandeperioden. Miniminivan for intjaning forutsatter
att Viva Wine Groups totalavkastning uppgar till i genomsnitt minst 7,5 procent per ar under
Intjdnandeperioden. For prestation mellan miniminivdn och maximinivan &r intjaningen av
Prestationsaktierdtter linjar mellan noll (0) och hundra (100) procent. Ingangsvardet for
totalavkastning ska utgoras av den volymviktade genomsnittskursen fér Viva Wine Groups aktie under
en period om 10 handelsdagar som féljer arsstdmman 2026 och avrdkningskursen ska utgéras av den
volymviktade genomsnittskursen for Viva Wine Groups aktie under en period om 10 handelsdagar som
foljer arsstdmman 2029.

Intjdnade Prestationsaktierdtter kommer att utnyttjas tidigast tre ar efter programstart

Intjaning accelereras, under vissa forutsattningar, for det fall en fusion genomfaors vid vilken bolaget
fusioneras in i ett annat bolag eller i hdndelse av ett offentligt uppkopserbjudande avseende samtliga
aktier i bolaget vid vilket mer &n 2/3 av aktierna i bolaget férvérvas av budgivaren, inklusive aktier som
forvarvas av budgivaren eller en till budgivaren narstdende person, utanfér, men i samband med,
erbjudandet.

! Europaparlamentets och radets férordning (EU) nr 596/2014 av den 16 april 2014 om marknadsmissbruk (marknadsmissbruksférordning)
och om upphéavande av Europaparlamentets och radets direktiv 2003/6/EG och kommissionens direktiv 2003/124/EG, 2003/125/EG och
2004/72/EG.
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Intjaning férutsatter att deltagaren ar fortsatt anstélld i bolaget och att den anstéllde inte har sagt upp
anstallningen per den dag da intjaning intraffar.

Deltagarna kan utnyttja tilldelade och intjdnade Prestationsaktieratter fran tilldelning till och med den
24 juli 2029. Styrelsen kan i enskilda fall besluta om forlangning av utnyttjandeperioden om innehavare
pa grund av tillampliga regler (exempelvis med anledning av, men inte begransat till,
marknadsmissbruksférordningen?) inte kan utnyttja Prestationsaktierdtter under den ursprungliga
utnyttjandeperioden, dock ej langre an till 24 augusti 2029.

Varje intjanad och tilldelad Prestationsaktierdtt ger deltagaren ratt att vederlagsfritt erhalla en
teckningsoption av serie 2026:1 som ger ratt att teckna en aktie i Viva Wine Group till ett pris
motsvarande aktiens kvotvarde vid tidpunkten da aktierna tecknas (fér narvarande 0,0083 kronor).
Antalet aktier i Viva Wine Group som varje teckningsoption av serie 2026:1 ger ratt att teckna kan bli
foremal for omrakning till foljd av en fondemission, split, féretradesemission, och liknande atgarder,
varvid omrakningsvillkoren i de fullstandiga teckningsoptionsvillkoren (se punkt B nedan) ska tillampas.

Det maximala beloppet som en deltagare kan erhalla per Prestationsaktieratt ar begrénsat till 300
procent av den volymviktade genomsnittskursen for Viva Wine Groups aktie under en period om 10
handelsdagar som foljer arsstamman 2026. Om vardet av det antal aktier i bolaget som varje
Prestationsaktieratt berattigar till, vid tidpunkten for tilldelningen, 6verstiger det maximala beloppet,
kommer antalet aktier som varje Prestationsaktierdtt berattigar till att reduceras i motsvarande
omfattning.

Avseende anstéllda bosatta utanfor Sverige, kraver deltagande att sddant deltagande ari enlighet med
tilldampliga lagar, och att styrelsen, efter eget omddéme, beddmer att deltagande kan ske utan orimlig
administrativ eller ekonomisk belastning.

Villkoren for deltagande i LTI 2026 ska regleras i separata avtal med varje deltagare individuellt.
Styrelsen ska ansvara for utformningen och hanteringen av LTl 2026 inom ramen for ovan angivna
huvudsakliga villkor.

B. Styrelsens forslag till emission av teckningsoptioner av serie 2026:1

For att mojliggdra bolagets leverans av teckningsoptioner, och indirekt aktier, under LTI 2026, foreslar
styrelsen att arsstimman beslutar om emission av hégst 857 516 teckningsoptioner av serie 2026:1,
varav 652 500 avser att sdkra leveranser av teckningsoptioner, och indirekt aktier, till deltagare och
205 016 avser att tiacka kostnader for sociala avgifter. Ratt till teckning ska, med avvikelse fran
aktiedgarnas foretradesratt, tillkomma bolaget. Skalen till avvikelsen fran aktiedgarnas foretradesratt
ar att mojliggora leverans av teckningsoptioner och indirekt aktier i bolaget till deltagare i LTI 2026
samt tdcka kostnader for sociala avgifter for LTI 2026. Teckningsoptionerna ska emitteras
vederlagsfritt. Varje teckningsoption ska berattiga till teckning av en (1) aktie i bolaget under perioden
fran och med dagen for registrering av emissionsbeslutet vid Bolagsverket till och med 31 december
2029. Teckningskursen per aktie ska motsvara aktiens kvotvérde vid tidpunkten da aktierna tecknas.
Teckning av teckningsoptionerna ska ske inom fyra (4) veckor fran dagen for arsstamman. Styrelsen
dger ratt att férlanga teckningstiden. Overteckning far inte ske.

For det fall teckningsoptionerna utnyttjas till fullo kommer aktiekapitalet att 6ka med 7 145,96 kronor.
De aktier som tillkommit pa grund av teckning med stéd av teckningsoptionerna ska medféra ratt till
utdelning forsta gangen pa den avstamningsdag for utdelning som infaller narmast efter det att de nya

2 Europaparlamentets och radets férordning (EU) nr 596/2014 av den 16 april 2014 om marknadsmissbruk (marknadsmissbruksférordning)
och om upphéavande av Europaparlamentets och radets direktiv 2003/6/EG och kommissionens direktiv 2003/124/EG, 2003/125/EG och
2004/72/EG.
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aktierna har registrerats hos Bolagsverket och aktierna har forts in i aktieboken hos Euroclear Sweden
AB.

Ovriga villkor fér teckningsoptionerna framgar av de fullstindiga villkoren fér teckningsoptionerna.
Villkoren innehaller bland annat sedvanliga omrakningsprinciper.

C. Styrelsens férslag om godkéinnande av éverldtelse av teckningsoptioner av serie 2026:1

Styrelsen foreslar att arsstamman beslutar om att vederlagsfritt 6verlata hogst 857 516
teckningsoptioner av serie 2026:1 till deltagare eller annars till tredje man, for att leverera aktier till
deltagarna i enlighet med villkoren i LTI 2026 i samband med utnyttjande av intjdnade
Prestationsaktieratter i enlighet med LTI 2026 och de villkor som anges i punkt A eller pa annat satt
forfoga over teckningsoptionerna for att sidkerstdlla Viva Wine Groups ataganden och kostnader i
anledning av LTI 2026. Styrelsen ska inte dga ratt att forfoga 6ver teckningsoptionerna for nagot annat
andamal an for att sakerstalla Viva Wine Groups dtaganden och kostnader i anledning av LTI 2026.

Tidigare incitamentsprogram i Viva Wine Group

Det finns for narvarande ett utestaende incitamentsprogram i bolaget (LTI 2025), som rostades igenom
pa arsstamman den 23 maj 2025. Utforlig information om incitamentsprogrammet finns pa
www.vivagroup.se.

Utspddningseffekt

Styrelsens forslag till beslut om emission av teckningsoptioner av serie 2026:1 innebar en
utspadningseffekt motsvarande maximalt cirka 0,95 procent av aktierna och résterna i bolaget om de
foreslagna teckningsoptionerna utnyttjas till fullo, inkluderat sdkring fér kostnader for LTI 2026.
Utspadningseffekten &r berdaknad som relationen mellan de tillkommande aktierna som
teckningsoptionerna kommer att utnyttjas for och antalet nuvarande aktier och de tillkommande
aktierna som teckningsoptionerna kommer att utnyttjas fér. Overblivna teckningsoptioner ska
makuleras och ska saledes inte medfdra nagon utspadning for aktiedgarna.

Uppskattade kostnader for LTI 2026

Styrelsens bedomning ar att LTI 2026 kommer att féranleda kostnader huvudsakligen relaterade till
administration, redovisningsmassiga lonekostnader och sociala avgifter.

Kostnaderna for LTI 2026, som redovisas O©ver resultatrakningen, berdknas enligt
redovisningsstandarden IFRS 2 och periodiseras 6ver programmets |0ptid. Berakningen har utforts
baserat pa foljande antaganden: (i) det maximala antalet Prestationsaktieratter tilldelas deltagarna,
(ii) en arlig personalomséattning om noll (0) procent under I6ptiden, (iii) att det maximala antalet
Prestationsaktieratter intjanas under programmets I6ptid och (iv) att aktiekursen vid deltagarnas
tilldelning av teckningsoptioner av serie 2026:1 uppgar till 64,2 kronor. Darutdver har kostnaderna for
programmet baserats pa att programmet omfattar 26 deltagare.

Totalt uppskattas kostnaderna for programmet enligt IFRS 2 uppga till cirka 6,4 MSEK exklusive sociala
avgifter. Kostnaderna for sociala avgifter berdknas uppga till cirka 13,2 MSEK, baserat pa ovanstaende
antaganden, samt under antagande om en arlig aktiekursuppgang om 26 procent under programmets
I6ptid och en skattesats for sociala avgifter om 31,42 procent.

De berdknade genomsnittliga arliga kostnaderna om 6,5 MSEK, inklusive sociala avgifter, motsvarar
cirka 1,88 procent av Viva Wine Group-koncernens totala personalkostnader for rakenskapsaret 2025.
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Samtliga berakningar ovan ar prelimindra och syftar endast till att ge en illustration av kostnaderna
som LTI 2026 kan medfora. Verkliga kostnader kan saledes komma att avvika fran vad som anges ovan.

Effekter pa nyckeltal

Koncernens eget kapital uppgick den 31 december 2025 till 1 780,9 MSEK. De uppskattade kostnaderna
for programmet om 19,6 MSEK i enlighet med ovan (under de antaganden som anges) motsvarar cirka
1,10 procent av det egna kapitalet.

Beredning av férslaget

Forslaget har beretts av styrelsen tillsammans med externa radgivare. Ingen anstalld som kan komma
att omfattas av LTI 2026 har deltagit i utformningen av villkoren darfér.

Majoritetskrav

Styrelsens forslag att godkdnna LTI 2026 i enlighet med avsnitt A, emissionen av teckningsoptioner av
serie 2026:1 i enlighet med avsnitt B samt 6verlatelsen av teckningsoptioner enligt avsnitt C, utgor ett
sammantaget forslag och ska fattas som ett beslut. Ett giltigt beslut fordrar stod fran aktiedgare som
representerar minst nio tiondelar (9/10) av savil de avgivna résterna som de aktier som ar foretradda
pa bolagsstamman.

Stockholm i april 2026
Viva Wine Group AB (publ)
Styrelsen



Exhibit 3

The Board of Viva Wine Group AB (publ) (”Viva Wine Group” or the
”"company”): Proposal for resolution on a long-term incentive program,
issuance of warrants, and transfer of shares and/or warrants — item 12

The Board proposes that the Annual General Meeting resolves on (A) a long-term share program (“LTI
2026”), (B) issuance of warrants of series 2026:1, and (C) transfer of warrants of series 2026:1, in
accordance with the below.

Background, motives, and summary

The Board believes that it is in the company's and shareholders' interest that certain key individuals in
the Viva Wine Group maintain a significant interest in the company's development by being offered
participation in a new incentive program. The motives for the proposal are to contribute to the ability
to retain and attract qualified personnel and to increase motivation for employees and other key
individuals in the company by becoming involved and working to create long-term value creation and
increased shareholder return during the period covered by LTI 2026.

Given the conditions, the size of the allocation, and other circumstances, the Board believes that LTI
2026, as outlined below, is reasonable and beneficial for the company and its shareholders.

The proposed program has a three-year performance period. Participation in the program is proposed
to be offered to a maximum of 26 employees and other key individuals in Viva Wine Group. The
participant receives Performance Share Rights free of charge, which upon vesting entitles them to
receive a warrant free of charge. This warrant entitles them to subscribe for new shares in the company
at a price corresponding to the nominal value of the shares at the time the shares are subscribed
(currently SEK 0.0083). A condition for the Performance Share Rights to be earned is, among other
things, that the applicable performance goals regarding Viva Wine Group's total return during the
performance period are achieved. The Board intends to propose similar incentive programs annually.

A. The Board'’s proposal for the implementation of LTI 2026

The Board proposes that the Annual General Meeting resolves to implement LTI 2026 mainly in
accordance with the following conditions:

LTI 2026 can be offered to a maximum of 26 participants, whereof 2 participants in category 1
(members of group management), and 24 participants in category 2. Category 2 comprises participants
holding leading positions within the group, key personnel, and senior advisors/consultants.

The highest number of Performance Share Rights allocated to each participant depends on the
category. The specific number of Performance Share Rights that can be allocated to participants in LTI
2026 is shown in the table below. For the Performance Share Rights to entitle the allocation of
warrants, the participant's employment or engagement within Viva Wine Group must not be
terminated, with certain exceptions for customary "good leaver" situations.

Category Max. No. of Participants  No. of Performance Share Rights (Max p.p)
1 2 67,500 Performance Share Rights
2 24 33,750 Performance Share Rights

Total 26
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The maximum total number of Performance Share Rights per category shall amount to 135,000 for
Category 1 and 517,500 for Category 2.

Registration to participate in LTI 2026 must be received by the company no later than June 23, 2026.
The allocation of warrants to participants will take place as soon as the number of earned Performance
Share Rights is determined, i.e., at the earliest 10 trading days following the Annual General Meeting
in 2029.

The Board may, in extraordinary circumstances (such as, but not limited to, situations where
registration is not possible or appropriate in light of the Market Abuse Regulation?), have the right to
extend the notification period, however, no later than July 23, 2026. If this occurs, the earning period
and other time indications in LTI 2026 will be postponed accordingly.

Vesting of Performance Share Rights

Performance Share Rights vest from the day of allocation until the day that falls three years later
("Vesting Period”). Vesting of Performance Share Rights requires that the participant's employment
with the company has not ended or been terminated, with certain exceptions for customary "good
leaver" situations. If a participant's employment ends on "good leaver" grounds during the
performance period, the right to receive allocation of Performance Share Rights will be proportionally
reduced in relation to the remaining time of the Vesting Period.

The number of Performance Share Rights awarded is also dependent on the achievement of a target
regarding Viva Wine Group's total return ("Performance Target").

Performance Target

Full vesting of Performance Share Rights requires that Viva Wine Group's total return amounts to an
average of at least 17.5 percent per year during the Vesting Period. The minimum level for vesting
requires that Viva Wine Group's total return amounts to an average of at least 7.5 percent per year
during the Vesting Period. For performance between the minimum level and the maximum level, the
vesting of Performance Share Rights is linear between zero (0) and one hundred (100) percent. The
entry value for total return shall be the volume-weighted average price for Viva Wine Group's share
during a period of 10 trading days following the Annual General Meeting in 2026, and the settlement
price shall be the volume-weighted average price for Viva Wine Group's share during a period of 10
trading days following the Annual General Meeting in 2029.

Vested Performance Share Rights will be exercised at the earliest three years after the start of the
program.

Vesting accelerates, under certain conditions, if a merger is carried out in which the company merges
into another company or in the event of a public takeover offer relating to all shares in the company
in which more than 2/3 of the shares in the company are acquired by the bidder, including shares
acquired by the bidder or a person closely related to the bidder, outside, but in connection with, the
offer.

1 Regulation (EU) No 596/2014 of the European Parliament and of the Council of 16 April 2014 on market abuse (Market Abuse Regulation)
and repealing Directive 2003/6/EC of the European Parliament and of the Council and Commission Directives 2003/124/EC, 2003/125/EC
and 2004/72/EC.
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Vesting requires that the participant is still employed in the company and that the employee has not
terminated the employment on the day when vesting occurs.

Participants can exercise allocated and vested Performance Share Rights from allocation until July 24,
2029. The Board may, in individual cases, decide to extend the utilization period if the holder, due to
applicable regulations (for example, but not limited to, the Market Abuse Regulation?), cannot exercise
Performance Share Rights during the original utilization period, but no longer than until August 24,
2029.

Each vested and allocated Performance Share Right entitles the participant to receive a warrant of
series 2026:1 free of charge, which entitles them to subscribe for a share in Viva Wine Group at a price
corresponding to the nominal value of the share at the time the shares are subscribed for (currently
SEK 0.0083). The number of shares in Viva Wine Group that each warrant of series 2026:1 entitles to
subscribe may be subject to recalculation due to a bonus issue, split, rights issue, and similar measures,
whereby the recalculation conditions in the complete warrant terms (see section B below) shall apply.

The maximum amount that a participant can receive per Performance Share Right is limited to 300
percent of the volume-weighted average price for Viva Wine Group's share during a period of 10
trading days following the Annual General Meeting in 2026. If the value of the number of shares in the
company that each Performance Share Right entitles to, at the time of allocation, exceeds the
maximum amount, the number of shares that each Performance Share Right entitles to will be reduced
accordingly.

For employees residing outside Sweden, participation is subject to such participation being permitted
under applicable laws and to the Board determining, in its discretion, that participation can take place
without unreasonable administrative or financial burden.

The conditions for participation in LTI 2026 shall be regulated in separate agreements with each
individual participant. The Board shall be responsible for the design and management of LTI 2026
within the framework of the above-mentioned main conditions.

B. The Board’s proposal for the issuance of warrants of series 2026:1

To enable the company's delivery of warrants, and indirectly shares, under LTI 2026, the Board
proposes that the Annual General Meeting resolves on the issuance of a maximum of 857,516 warrants
of series 2026:1, of which 652,500 are intended to secure deliveries of warrants, and indirectly shares,
to participants and 205,016 are intended to cover social security contribution costs. The right to
subscribe shall, with deviation from the shareholders' preferential rights, accrue to the company. The
reasons for the deviation from the shareholders' preferential rights are to enable the delivery of
warrants and indirectly shares in the company to participants in LTI 2026 and cover social security
contribution costs for LTI 2026. The warrants shall be issued free of charge. Each warrant shall entitle
the subscription of one (1) share in the company during the period from the day of registration of the
issuance resolution with the Swedish Companies Registration Office until December 31, 2029. The
subscription price per share shall correspond to the nominal value of the share at the time the shares
are subscribed for. Subscription of the warrants shall take place within four (4) weeks from the day of
the Annual General Meeting. The Board has the right to extend the subscription period. Over-
subscription is not allowed.

2 Regulation (EU) No 596/2014 of the European Parliament and of the Council of 16 April 2014 on market abuse (Market Abuse Regulation)
and repealing Directive 2003/6/EC of the European Parliament and of the Council and Commission Directives 2003/124/EC, 2003/125/EC
and 2004/72/EC.
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If all warrants are subscribed for, the share capital will increase by SEK 7,145.96. The shares that have
been added due to subscription with the support of the warrants shall entitle to dividend for the first
time on the record date for dividend that occurs closest after the new shares have been registered
with the Swedish Companies Registration Office and the shares have been entered in the share register
with Euroclear Sweden AB.

Other conditions for the warrants are stated in the complete terms for the warrants. The terms include,
among other things, customary recalculation principles.

C. The Board'’s proposal for the approval of the transfer of warrants of series 2026:1

The Board proposes that the Annual General Meeting resolves to transfer a maximum of 857,516
warrants of series 2026:1 free of charge to participants or otherwise to third parties, to deliver shares
to participants in accordance with the conditions in LTI 2026 in connection with the exercise of earned
Performance Share Rights in accordance with LTI 2026 and the conditions stated in section A or
otherwise dispose of the warrants to secure Viva Wine Group's commitments and costs due to LTI
2026. The Board shall not have the right to dispose of the warrants for any other purpose than to
secure Viva Wine Group's commitments and costs due to LTI 2026.

Previous incentive programs in Viva Wine Group

The company currently has one outstanding incentive program (LTI 2025), which was adopted at the
Annual General Meeting held on 23 May 2025. Further details on the incentive program can be found
on www.vivagroup.se.

Dilution Effect

The Board's proposal for the resolution on the issuance of warrants of series 2026:1 entails a dilution
effect corresponding to a maximum of approximately 0.95 percent of the shares and votes in the
company if the proposed warrants are fully subscribed for, including securing costs for LTl 2026. The
dilution effect is calculated as the ratio between the additional shares that the warrants will be
subscribed for and the number of current shares and the additional shares that the warrants will be
subscribed for. Remaining warrants shall be cancelled and will thus not cause any dilution for the
shareholders.

Estimated costs for LTI 2026

The Board's assessment is that LTI 2026 will incur costs mainly related to administration, accounting
salary costs, and social security contributions.

The costs for LTI 2026, which are reported over the income statement, are calculated according to the
accounting standard IFRS 2 and are spread over the program term. The calculation has been carried
out based on the following assumptions: (i) the maximum number of Performance Share Rights are
granted to participants, (ii) an annual staff turnover of zero (0) percent during the term, (iii) that the
maximum number of Performance Share Rights are vested during the program term, and (iv) that the
share price at the participants' allocation of warrants of series 2026:1 amounts to SEK 64.2.

The total estimated costs for the program according to IFRS 2 amount to approximately SEK 6.4 million
excluding social security contributions. The costs for social security contributions are estimated to
amount to approximately SEK 13.2 million, based on the above assumptions, and assuming an annual
share price increase of 26 percent during the program term and a tax rate for social security
contributions of 31.42 percent.
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The estimated average annual costs of SEK 6.5 million, including social security contributions,
correspond to approximately 1.88 percent of Viva Wine Group's total personnel costs for the financial
year 2025.

All calculations above are preliminary and are only intended to provide an illustration of the costs that
LTI 2026 may incur. Actual costs may therefore differ from what is stated above.

Effects on key figures

The group's equity as of December 31, 2025, amounted to SEK 1,780.9 million. The estimated costs for
the program of SEK 19.6 million in accordance with the above (under the assumptions stated)
correspond to approximately 1.10 percent of the equity.

Preparation of the proposal

The proposal has been prepared by the Board together with external advisors. No employee who may
be covered by LTI 2026 has participated in the design of the conditions thereof.

Majority Requirement

The Board's proposal to approve LTI 2026 in accordance with section A, the issuance of warrants of
series 2026:1 in accordance with section B, and the transfer of warrants in accordance with section C,
constitutes a combined proposal and shall be decided as one resolution. A valid resolution requires
support from shareholders representing at least nine-tenths (9/10) of both the votes cast and the
shares represented at the general meeting.

Stockholm in April 2026
Viva Wine Group AB (publ)
The Board
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Erséttningsriktlinjer for Viva Wine Group AB, org.nr 559178-4953, ("Bolaget”)
Remuneration guidelines for Viva Wine Group AB, reg. no. 559178-4953, (the “Company”)

Allméint

General

Riktlinjerna ska tillimpas pé ersittningar som avtalas eller vid fordndringar i redan avtalade
erséttningar efter att riktlinjerna har antagits av arsstimman. Riktlinjerna omfattar inte erséttningar
som beslutas av bolagsstimman och all eventuell ersittning som erldggs i aktier, teckningsoptioner,
konvertibler eller andra aktierelaterade instrument sdsom syntetiska optioner eller personaloptioner,
som kréver sdrskilt beslut av bolagsstimman.

The guidelines shall apply to remuneration that may be agreed upon or to changes in already agreed
remuneration after the guidelines have been adopted by the annual general meeting. The guidelines do
not apply to remuneration that has been resolved by the general meeting and any remuneration in the
form of shares, warrants, convertibles or other share-related instruments such as synthetic options or
employee stock options which require specific approval by the general meeting.

Dessa riktlinjer omfattar verkstéllande direktdren och 6vriga medlemmar i koncernledningen samt
andra som kan komma att bli en del av koncernledningen. Aven annan ersittning én styrelsearvode till
styrelseledamdter omfattas av dessa riktlinjer. Hinvisningar till ledande befattningshavare ska déarfor
anses omfatta dven annan erséttning dn styrelsearvode till styrelseledaméter. Betraffande
anstillningsforhallanden som lyder under andra regler &dn svenska far vederborliga anpassningar ske
for att folja tvingande sadana regler eller fast lokal praxis, varvid dessa riktlinjers 6vergripande
dndamal sé langt mojligt ska tillgodoses.

These guidelines apply to the CEO and executive management, and others who might become part of
the group management. All other remuneration to members of the board other than board fees shall
also be covered by these guidelines. Reference to senior executives shall therefore be considered to
include all other remuneration to members of the board except fees to the board of directors.
Regarding employment conditions that are governed by rules other than Swedish, appropriate
adjustments may be made in order to comply with such mandatory rules or established local practice,
whereby the general objectives of these guidelines shall, to the extent possible, be met.

Riktlinjernas frimjande av Bolagets affirsstrategi, langsiktiga intresse och hallbarhet

The guidelines promotion of the Company's business strategy, long-term interest and sustainability
Ett framgéngsrikt genomforande av Bolagets affarsstrategi och frémjandet av Bolagets langsiktiga
intressen, inklusive dess hallbarhet, kraver att Bolaget genom konkurrenskraftig erséttning pa
marknadsmaéssiga villkor kan rekrytera, motivera och behélla kvalificerade medarbetare. Den totala
ersittningen maste darfor vara marknadsmaéssig och konkurrenskraftig inom medarbetarens
yrkesomrade samt sta i relation till medarbetarens ansvar, befogenheter och prestation. Ersittningen
kan besta av fast 10n, rorlig ersittning, andra formaner och pension.

Successful implementation of the Company’s business strategy and the fostering of the Company’s
long-term interests, including its sustainability, require that the Company is able, through competitive
remuneration on market terms, to recruit, incentivize and retain skilled employees. The total
remuneration package must therefore be on market terms and competitive on the employee’s field of
profession, and must be related to the employee’s responsibilities, powers and performance. The
remuneration may comprise fixed salary, variable remuneration, other benefits, and pension.

Viva Wine Group
Tulegatan 4
113 58 Stockholm
+46 8 21 83 88
info@vivagroup.se
www.vivagroup.se
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Former av ersittning m.m.

The forms of remuneration etc.

Ersittning far utgoras av fast kontantlon, eventuell rorlig kontanterséttning, Gvriga sedvanliga
forméner samt pension. Den sammanlagda arliga kontanta ersittningen, inklusive pensionsférméner,
ska vara marknadsmaéssig och konkurrenskraftig pa den arbetsmarknad och inom det arbetsomrade
som medarbetaren ar placerad i och ta hinsyn till individens kvalifikationer och erfarenheter samt att
framstdende prestationer bor aterspeglas i den totala erséttningen. Fast kontantlon och rorlig
kontantersdttning ska vara relaterad till befattningshavarens ansvar och befogenhet. Den fasta
kontantlonen ska revideras drsvis.

Remuneration may consist of fixed cash salary, possible variable cash compensation, other customary
benefits and pension. The total annual cash remuneration, including pension benefits, must be market-
based and competitive in the employment market and in the work area in which the employee is
situated, taking into account the individual's qualifications and experience and that outstanding
achievements are to be reflected in the total remuneration. Fixed cash salary and variable cash
remuneration shall be related to the executive's responsibility and authority. The fixed cash salary
shall be revised annually.

Om styrelseledamot utfor arbete for Bolagets riakning, utover styrelsearbetet, ska konsultarvode och
annan ersittning for sidant arbete kunna utga efter sarskilt beslut av styrelsen, efter beredning av
ersittningsutskottet. Sddan erséttning ska utformas i enlighet med dessa riktlinjer.

If a member of the board of directors performs work on behalf of the Company, in addition to the work
of the board, consultancy fees and other remuneration for such work may be payable after special
resolution by the board of directors, after preparation of the remuneration committee. Such
compensation shall be constructed in accordance with these guidelines.

Rorlig ersittning

Variable remuneration

Rorlig ersittning ska baseras pé resultat i forhdllande till faststillda kortsiktiga (ettiriga) finansiella
mal eller mél som bidrar dartill. Ersédttningen ska syfta till att frimja Bolagets affarsstrategi och
langsiktiga intressen, inklusive dess hallbarhet. Vidare ska rorlig ersittning utbetalas som kontant
ersittning och inte ingé i underlaget for pensionsberékning. Den kortsiktiga delen fér inte dverstiga
100 procent av den fasta arslonen utan styrelsens sirskilda godkénnande.

Variable remuneration shall be based on results relative to established short-term (one year) financial
targets, or targets which contribute thereto. Remuneration shall be aimed at promoting the
Company’s business strategy and long-term interests, including its sustainability. Furthermore,
variable remuneration shall be paid as cash remuneration and shall not be included in the basis for
pension computation. The short-term element shall not exceed 100 per cent of annual fixed salary
without the board’s specific approval.

Kortsiktiga prestationsmél ska omfatta en EBIT-komponent och kan omfatta mal avseende hallbarhet,
organisk tillvéaxt, individuella mal eller en kombination dérav.

Short-term performance targets shall include an EBIT target component and can include targets for
sustainability, organic growth, individual targets or a combination thereof.

Viva Wine Group
Tulegatan 4
113 58 Stockholm
+46 8 21 83 88
info@vivagroup.se
www.vivagroup.se
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Upphorande av anstillning

Termination of employment

Vid anstéllningens upphoérande fir uppsédgningstiden vara hogst tolv ménader. Fast kontantlon under
uppsigningstiden och avgingsvederlag fir ssmmantaget inte overstiga ett belopp motsvarande den
fasta kontantlonen for ett ar. Vid uppsdgning fran befattningshavarens sida far uppsdgningstiden vara
hogst sex manader.

Upon termination of employment, the notice period may not exceed twelve months. Fixed cash salary
during the notice period and severance pay may not, in total, exceed an amount corresponding to the
fixed cash salary for one year. In the event of termination by the senior executive, the period of notice
may not exceed six months.

Darutdver kan erséttning for eventuellt dtagande om konkurrensbegriansning utga. Sddan erséttning
ska kompensera for eventuellt inkomstbortfall och ska endast utgé i den utstrackning som den tidigare
befattningshavaren saknar ratt till avgangsvederlag. Erséttningen ska uppga till hogst 60 procent av
manadsinkomsten vid tidpunkten for uppségningen och utgé under den tid som atagandet om
konkurrensbegrinsning giller, vilket ska vara hogst 24 méanader efter anstéllningens upphorande.

In addition, compensation for any commitment to restrict competition may be paid. Such remuneration
shall compensate for any loss of income and shall only be paid to the extent that the former executive
has no right to severance pay. Compensation shall amount to a maximum of 60 percent of the monthly
income at the time of termination and shall be payable during the period subject to the restriction of
competition, which shall not exceed 24 months after termination of employment.

Pension och andra forméaner

Pension and other benefits

Pensionsférmaner ska vara premiebestimda och den arliga premien far inte 6verstiga 30 procent av
den fasta arslonen. Normal pensionsalder ska vara 67 &r. Andra mindre formaner far innefatta bl.a.
livforsdkring, sjukvéardsforsakring, bilformén och friskvardsbidrag.

Pension benefits shall be contribution-defined, and the annual premium shall not exceed 30 per cent
of the fixed annual salary. The retirement age shall normally be 67. Other, lesser benefits may
include: life insurance, health insurance, car benefit and fitness allowance.

Erséttningsutskott och beslutsprocess

Remuneration Committee & decision-making process

Ersittningsutskottet ska granska och forbereda villkoren i verkstéllande direktdrens anstillningsavtal,
som darefter beslutas av styrelsen.

The Remuneration Committee shall review and prepare terms and conditions for the CEO’s
employment agreement, which shall thereafter be approved by the board of directors.

Arenden om fast kontant 16n och eventuell rérlig kontant 16n till verkstéllande direktdren och andra
ledande befattningshavare bereds av erséttningsutskottet och beslutas av styrelsen och i
forekommande fall av verkstillande direktoren.

Matters regarding fixed cash salary and potential variable cash salary to the CEO and other senior
executives are prepared by the remuneration committee and resolved by the board of directors and,
where applicable, by the CEO.

Ersdttningsutskottet ska folja och utvirdera pagaende och under aret avslutade program for rorliga
ersittningar for ledande befattningshavare, tillimpningen av ersattningsriktlinjer samt géllande
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ersittningsstrukturer och erséttningsnivaer i Bolaget. Ersittningsutskottets ledamoter uppfyller de
oberoendekrav som stipuleras i Svensk kod for bolagsstyrning. Vid styrelsens och
ersittningsutskottets behandling av och beslut i erséttningsrelaterade fragor nirvarar inte verkstéillande
direktoren eller andra ledande befattningshavare, i den man de berdrs av fragorna.

The remuneration committee shall monitor and evaluate ongoing, and during the year concluded,

programs for variable remuneration for the senior executives, the application of the guidelines for
remuneration as well as the current remuneration structures and remuneration levels within the
Company. The members of the remuneration committee meet the independency requirements
stipulated in the Swedish Corporate Governance Code. The CEO and the other senior executives do
not participate in the board of directors' or the remuneration committee’s preparations of and
resolutions regarding remuneration-related matters to the extent they are affected by such matters.

Ersittningsutskottets uppgifter ska ocksé omfatta att forbereda styrelsens beslut avseende forslag till
riktlinjer for ersittning till ledande befattningshavare, utova tillsyn samt f6lja upp och utvérdera
tillimpningen av riktlinjerna.

The duties of the Remuneration Committee shall also include preparing board decisions regarding
proposals for guidelines for remuneration to senior executives, performing oversight as well as
monitoring and assessing the application thereof.

Styrelsen ska ta fram forslag till nya riktlinjer minst vart fjarde ar och lidgga fram forslaget for beslut
pa arsstimman. Riktlinjerna ska gélla tills nya riktlinjer har antagits av bolagsstimman.

The board shall prepare proposals for new guidelines at least every four years and submit the
proposal for resolution at the annual general meeting. The guidelines shall remain in force until new
guidelines have been adopted by the general meeting.

Styrelsen ska, i enlighet med 8 kap. 53 a och 53 b §§ aktiebolagslagen, uppritta en erséttningsrapport
som ska ldggas fram pé arsstimman for godkidnnande.

The board shall in accordance with chapter 8 sections 53 a and 53 b of the Swedish Companies Act
prepare a remuneration report, which shall be presented at the Annual General Meeting for approval.

Tillimpning av, och avvikelser fran, riktlinjerna

Application of, and deviations from, the guidelines

Styrelsen far besluta att tillfalligt avvika fran riktlinjerna, helt eller delvis, om det finns sérskilda skal
for detta i ett enskilt fall och avvikelsen dr nddvéndig for att tillgodose Bolagets 14ngsiktiga intressen.
Erséttningsutskottets uppgifter inkluderar att bereda styrelsens beslut i ersittningsrelaterade fragor,
inklusive beslut om avvikelser fran riktlinjerna. Nar det géller anstillningsférhallanden som omfattas
av andra regler én svenska ska nddvéndiga anpassningar goras betrdffande pensionsférméner och
andra formaner for att sdkerstdlla att tillimpliga regler eller lokal praxis efterlevs. Det dvergripande
syftet med riktlinjerna ska dirvid uppnés sé langt som mojligt.

The board may decide to temporarily deviate from the guidelines, wholly or in part, if there are
special reasons for doing so in an individual case and the deviation is necessary to satisfy the
Company’s long-term interests. The duties of the Remuneration Committee include preparing board
decisions on remuneration issues, including decisions regarding deviations from the guidelines. With
respect to employment relationships governed by rules other than Swedish rules, appropriate
adjustments shall take place with respect to pension benefits and other benefits to ensure compliance
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with such rules or local practice, whereupon the overarching purpose of these guidelines shall be
attained as far as possible.

Riktlinjerna ska inte ha foretrade framfor tvingande bestimmelser i arbetsrittslig lagstiftning eller
kollektivavtal. De ska inte heller tillimpas pa redan ingangna avtal.

The guidelines shall not take precedence over mandatory terms of employment law legislation or
collective agreements. Nor shall they apply to already executed agreements.

Viva Wine Group
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